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Career and hiring equity, financial
accessibility and social justice
are matters that INROADS has
addressed for more than 50 years,
and it is essential that we continue
to thrive for another 50 years and
beyond.
So, there is no time like now to
invest in INROADS to continue our
role as champions of equity.
Our future begins today.
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Companies need to empower
their chief diversity officers
QUARTZ Magazine | Published May 27, 2021 | By Forest T. Harper

In response to sweeping, loud, and necessary calls for equity by Americans in response to the killing of unarmed
Blacks, Fortune 1000 companies have pledged more than $66 billion to push the US toward equality. Companies
are investing this money to create jobs and organize communities, to advance Historically Black Colleges and
Universities, and to promote corporate anti-racism work.
They’re turning inward, too. Corporate America is hiring chief diversity and inclusion officers in record numbers.
Among the Fortune 500, Zoominfo found that the number of positions hired in leading diversity and inclusion roles
tripled from 500 in the first half of 2020 to more than 1,500 toward the end of the year.
Historically, corporate diversity and inclusion professionals have been put in a position to fail. Research done
by firm Russell Reynolds notes that many professionals accept the role of chief diversity officer at companies
despite not having the support of all influential corporate leaders or a clear vision. As a result, corporate diversity
and inclusion professionals historically underachieve. They often fail to execute their responsibilities as risk
officers who lead the implementation of equitable practices and the dismantling of systems that promote inequity.
Today, the stakes are too high for Blacks everywhere for chief diversity and inclusion officers to underperform.
Unless companies correct these impediments, in 2022 the Fortune 500 could experience a dramatic decline
in chief diversity and inclusion officers. Moreover, their dismissal could carry the additional sting of being
scapegoated for unmet corporate commitments to equity and anti-racism efforts. This conclusion would mean the
loss of a historic opportunity to advance equity in the workplace — an opportunity we will likely not have again for
another 50 years.
Having spent more than 33 years as a developer of diverse talent, I’ve seen organizations that have charted
responsibly in undertaking equity work and hiring chief diversity officers. One company that comes to mind is
Procter & Gamble. Its “Take on Race” coalition creates meaningful and lasting impact on racial equity in America
by convening multiple corporations in a collaborative effort to address racism and disparities. This in itself is
revolutionary in that it acknowledges that the work of advancing equity cannot be achieved solely from the efforts
of one or two corporate diversity professionals. Here are some other practices that, if implemented, will increase
the chances that a company’s corporate diversity professional will be positioned to be effective:
CHIEF DIVERSITY AND INCLUSION OFFICERS MUST BE EMPOWERED TO DISRUPT EXISTING
PRACTICES
Having chief diversity officers who merely provide theoretical analyses of current corporate culture is not enough.
They must also be empowered and endowed with budgets to disrupt harmful and divisive practices. This could
include being provided resources to lead corporate sustainability efforts, the ability to tie equity work to employee
compensation, and dismantling philanthropic and recruitment practices wrought with affinity bias.
CHIEF DIVERSITY AND INCLUSION OFFICERS MUST FOCUS ON ANTI-RACISM, NOT JUST EQUITY
Equity work is the new movement within corporate America. But in a corporate culture that espouses racism,
equity cannot not survive. Chief diversity officers must have the support of leaders to hone in on the hard work of
lifting up and removing racist trappings from corporate practices.
CHIEF DIVERSITY AND INCLUSION OFFICERS MUST BE ALLOWED TO CHANGE HUMAN RESOURCES
PRACTICES
One of the most pronounced and hallowed engines for elitism in corporate America rests within the unwritten
processes for hiring and promoting employees. Employee performance evaluation processes are fertile ground
for affinity bias and cronyism. Corporate diversity and inclusion professionals must be allowed to root out the
presence of racist and biased behavior in human resources practices in order to truly create sustainable change
in corporate culture.
The Black Lives Matter movement demands that sustainable and irreversible change result from the lives that
have been lost to inequity. If hiring corporate diversity and inclusion professionals is part of the corporate strategy
for meeting these demands, company leaders need to put them in a position to win by empowering them to
implement sustainable and permanent anti-racism work within a corporate culture.

5

R

IMPACT

Internships 2021

Number of companies and
federal agencies represented

134

Number of interns

907

MAJOR BREAKDOWN

HBCU
27

46%

Number of HBCUs Represented

Business

6%

5%

Liberal Arts

43%
STEM

6

Other
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Internships 2021
ETHNIC BREAKDOWN

22%

gpa
3.50

Asian & Pacific Islander

Average

Undisclosed

White

Multiple Races

3%

51%

4%

Black (AA)

3%
16%

Hispanic/Latino

1%
Native American

30

Number of countries represented
Female Ratio

52% 48%
Male Ratio

NOTE: INROADS candidate pool exceeded 6,000 students who were
provided with pre-employment skills.
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The

INROADS
IMPACT

College Links

2021

Female Ratio

467 56% 44%
Number of students

Number of markets

9

8

#
151

Number of Participants in
INROADS National Career Academy

Male Ratio

gpa
3.61
Average
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2021

Financial Services
Institute (FSI)
Number of Students Registered

127

Invited

86
Confirmed Internships

Attendees

82
Placed within Financial Services

75% 89%

Schools represented

73
HBCU
10
Number of HBCUs Represented

ETHNICITY
13%
Asian/
Pacific
Islander

87%
Black/Latinx
Male Attendees

Female Attendees

45% 55%
9

Barron
Witherspoon

CHAIR EMERITUS, INROADS NATIONAL
BOARD MEMBER SINCE 2009
Retired, SVP Global Industry Affairs &
Corporate Race Initiative (Take On Race)
Procter & Gamble
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Transformation of INROADS Through
the Eyes of BARRON WITHERSPOON
n 1940, A. Philip Randolph said, “No organization can do everything. Every organization can do
something, and each organization is charged with the social responsibility to do that which it can, it is
built to do.’’ Since its founding over 50 years ago, INROADS has embraced its responsibility to do what
it was built to do, even when doing so required change. As INROADS celebrates its golden anniversary,
Chairman of the Board Barron Witherspoon discusses recent organizational structure and governance
changes, comprising the most significant transformation of the organization since its founding.

QUESTION: INROADS has been changing the
face of Corporate America — successfully — for 50
years. Why do something different now?
BARRON: The workplace that Father Frank Carr
envisioned INROADS to address was a decidedly
different one. From the explosion of information
technology, to evolving workforce demographics,
the American workplace has changed significantly
since 1970. Women and people of color are a
much larger — and growing — percentage of the
workforce today. As technology enables us to
innovate faster and grow globally, there’s a much
greater demand for knowledge workers and STEM
expertise. And while the pool for diverse talent
definitely is larger, companies have become pretty
adept fishers.

QUESTION: What was the nature of the change
and what makes it transformative?
BARRON: The change is transformative
because it encompassed every part of the
organization, from how we are governed and
funded, to what we do and aspire to do.
The most transformative governance change
was consolidating the board structure from
12 regional boards to a single national
board. We strengthened the Board by
bringing on people with specific skills – skills
that could help us drive the change we
needed. We also revamped the structure
of committees, linking each to an
[INROADS] executive leadership team
staff member for additional support. We
believe this new way of thinking about
Board composition better positions the
organization to anticipate and respond
to dynamic, ever-evolving business
exigencies.
Another significant transformation
was to the business model. It was
one dimensional, with the internship
program serving as the only revenue
driver. As companies increasingly

recruited interns on their own, the program became
unprofitable, depleting organization reserves
every year. In response, the Board set a goal to
achieve a breakeven budget. To achieve it, we had
to cut costs substantially, and expand programs
significantly, ensuring no one program was more
than 50 percent of total revenue.
We also moved from fee-for-service to a full
charitable model. Because Father Frank Carr
didn’t believe in “charity,” arguing that INROADS
should fund itself, the funding change represented
a complete transformation of the organization’s
design.
Finally — to reflect these transformational changes
— we revised INROADS’ mission and created new
vision. The new vision:

“INROADS envisions a world
where leaders enrich the
composition and culture of
business and social communities
through diversity and inclusion.”
The former mission, “to develop and place talented
underserved youth in business and industry
and prepare them for corporate and community
leadership,” is now:

“The mission of INROADS is to
deliver innovative leadership
development programs
and creative solutions that
identify, accelerate and elevate
underrepresented talent
throughout their careers.”
Together, they position INROADS to play in a
broader set of programs.

CONTINUE ON PAGE 12
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QUESTION: What were the biggest challenges — and
opportunities — in this transformation?
BARRON: Transformation allows INROADS to
reimagine its future and create space for new
possibilities. However, there was a great deal of
resistance to the changes. When an organization has
been so deeply loved and so carefully tended by so
many for so long, that’s understandable.
And the journey itself was not easy, with a long legal
process to close all the regional boards. However,
despite how difficult it was to secure consensus on
many issues, the regional boards voted overwhelmingly
in favor of consolidation.
As a result of the governance changes, we will make
faster, and, I believe, better decisions by operating
under a single national plan that provides strategic
clarity and alignment across the organization. The
business model transformation has delivered a
breakeven budget or better for three years in a row.
We’ve seen significant improvement in cash flow, P&L
and the balance sheet.
The revised vision and mission statements positioned
INROADS to urn the moment created by the events of
2020 into a movement for diverse talent. INROADS has
always produced professionals that are exceptional.
Now, in the wake of increasingly open and infinitely
more honest conversations about race as the most
challenging aspect of diversity writ large, INROADS can
show that its ability to intervene and elevate talent at all
the key intersections of a career are key to the ultimate
goal of diversifying Corporate America. INROADS is an
equity enabler. We have the track record to prove it at a
time when companies are looking for proven solutions.

QUESTION: How would you characterize your role in
INROADS’ transformation?
BARRON: INROADS has been transforming lives for
more than 50 years, and I have been honored to help
guide the organization in its continued pursuit of that
mission.
My INROADS connection began in the late 1980s.
Procter & Gamble was looking at ways to address
advancement of Black professionals in the company,
and the CEO took it on as a personal challenge.

We established a 10-year, $10 million partnership
with INROADS. In 1992, I was assigned corporate
internship programs. Over the years that I ran it, half
of all P&G interns were from INROADS.
By the time I joined the Board in 2009, after a
multiyear international assignment, the P&G business
had developed its own capabilities to recruit diverse
talent, leading to more transactional relationships with
organizations like INROADS. Decades in the business
arena had given me a valuable perspective on what
companies want and need in terms of diverse talent.
Decades of working with INROADS made it clear,
the best way to secure that talent was in long-term,
strategic relationships that benefited both partners.
So, I concentrated on two things: leading by example
within my own company and fund development. I
convinced P&G to re-engage with INROADS in a
longer-term, strategic partnership. And, eventually, I
chaired the Fund Development Committee.
Today, the perspective acquired over time drives
my commitment to helping INROADS develop the
agility, talent and structural framework it needs to
deliver long-term, actionable solutions. From adapting
and implementing P&G’s OGSM (Objective, Goals,
Strategies, Measures) framework for strategic
direction to helping evolve a complex board structure
into a high-performing, efficient board, my work has
focused on supporting INROADS’ efforts to meet
the needs of the diverse students and professionals
it serves, while exceeding the expectations of the
Corporate Partners and philanthropic organizations
that support those efforts.

QUESTION: What’s next?
BARRON: My vision of the future is INROADS will
be part—a crucial part-- of an ecosystem focused on
the development and advancement of diverse talent
in Corporate America. The problem that we need
to solve is how we work with other nonprofits that
are, essentially, competing for the same funding. As
chairman emeritus, I want to focus on bringing this
ecosystem together. I want to see INROADS leading
the development of a cohesive, integrated strategy
for multilateral partnerships with other nonprofits who,
together, can put a proposition in front of Corporate
America that says this is the way to transform diverse
talent in the next three to five years.

ABOUT THE AUTHOR:
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Janet Stovall, Senior Client Strategist at The NeuroLeadership Institute, helps companies
replace subjectivity with science to make diversity, equity and inclusion (DEI) more
brain-friendly, more human — and a lot more effective. A popular speaker, her TED talk
challenging business to get serious about DEI has more than 2 million views. She brings a
straightforward DEI approach to businesses as principal of her consulting firm, Pragmatic
Diversity, and has been named one of the Top Women in Communications and a Diversity
Champion by Ragan Communications. For more than a decade, Janet has been providing
marketing and executive communications support for INROADS and its CEO. A speech
she wrote, Somebody Just Like You, delivered by Forest T. Harper, Jr. at the Academies of
Birmingham induction ceremony won one of the nation’s top speechwriting awards.

LEGACY
STARTS NOW
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Are you in? Pay it forward.

LEGACY GIVING
Your giving has created lasting impact at INROADS. Our students and programs flourish
because of your generous donations. Thank you for helping us to reach our goal, and
please continue to give to support the INROADS mission.

INROADS

ALUMNI FISCAL YEAR 2021 GOAL
SEPT. 1, 2020 - AUGUST 31, 2021

$225,000

$350K

$225K
$175K
$100K
$50K
$0

Received To Date:

$288K
click here:

legacystartsnow.INROADS.org
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MADAM CHAIR

Yvette
Smith

INROADS Alumna &

FIRST BLACK Female Board Chair

INROADS reaches a historic milestone within its
organization. With the election of Yvette Smith as its new
board chair, she becomes the first black woman to serve at
the highest levels at INROADS.
For more than 50 years INROADS has served as a global
leader in providing career equity solutions.
Yvette, an INROADS alumna, was first introduced to
INROADS 37 years ago. She was 16 years old, and her
exposure to the organization helped shape what she
believed was possible for her career and leadership. Today,
Smith is Senior Vice President of Customer Success and
Business Transformation at F5 Networks, a company that
specializes in application delivery networking, security
and performance, multi-cloud management, network
security and online fraud prevention.
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NROADS congratulates Yvette Smith as
the new Chair of its National Board of
Directors. Smith serves as Senior Vice
President of Customer Success and Business
Transformation at F5 Networks.

us, and lead us into an incredible future,” said Forest T.
Harper, Jr., president and CEO, INROADS, Inc.
Smith is a graduate of Emory University, where she earned
a Masters of Business Administration with an emphasis
in International Business. She earned a Bachelor’s of
Industrial Engineering from Georgia Institute of Technology.
She is also a committed civic leader. Her passion for
women and children’s health has led her to serve as
a board member for Georgia Institute of Technology’s
Women’s Alumni Network, and as an ambassador for the
Grady Health Foundation. Additionally, she serves her
community through her active membership in her sorority,
Delta Sigma Theta, Inc.

“I am always proud to tell people that I am a product of
INROADS. Leading at INROADS is my way of giving back
to an organization that has given me so much,” said Smith.

Smith joined F5 from Microsoft, where she was Corporate
Vice President responsible for leading Customer Success
programs for the company’s $60 billion Commercial Cloud
business. Prior to working at Microsoft, Smith was Senior
Vice President of Managed and Professional Services at
Xerox and held multiple sales and executive roles at IBM.

“Having the thought leadership of Yvette on our National
Board of Directors has been an amazing asset. Her
commitment to doing bold things has helped us take big
swings. As our chairperson, she will continue to challenge

“INROADS believes in doing bold things. Having the
thought leadership of Yvette on our National Board of
Directors emboldens us even further. We are excited about
tapping into her strategic brilliance,” said Harper.
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meet the

National Board

INROADS NATIONAL BOARD OF DIRECTORS

BARRON

WITHERSPOON
CHAIR EMERITUS, RETIRED, SVP
GLOBAL INDUSTRY AFFAIRS &
CORPORATE RACE INITIATIVE
Procter & Gamble

JIM

GIRARD
BOARD VICE CHAIR,
VICE PRESIDENT AND CHIEF
HUMAN RESOURCES OFFICER
L3Harris Technologies

ALUMNUS

SEKOU

KAALUND
BOARD VICE CHAIR
HEAD OF CONSUMER BANKING
NORTHEAST DIVISION
JPMorgan Chase
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meet the

INROADS NATIONAL BOARD OF DIRECTORS
INROADS NATIONAL BOARD OF DIRECTORS

JEANNIE
FINKEL

BOARD SECRETARY
CHIEF HUMAN RESOURCES
OFFICER
Cetera Financial Group
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CHRIS

COLLIER
DIRECTOR, TALENT
ACQUISITION AND
DIVERSITY & INCLUSION
Southern Company

CHANTALLE
COUBA

CHIEF INCLUSION AND
DIVERSITY OFFICER AND
CHIEF OF STAFF
Cetera Financial Group
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National Board

CLEA

BARTH
VICE PRESIDENT, R&IS, P&C,
BMO OPS, AMERICAN OPS
MetLife

FOREST T.

HARPER, JR.
PRESIDENT AND CHIEF
EXECUTIVE OFFICER
INROADS, Inc.

ALUMNA

HELENA

HAYNES-CARTER
INCLUSION & DIVERSITY
BUSINESS ENABLEMENT
LEADER
UnitedHealth Group
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meet the

INROADS NATIONAL BOARD OF DIRECTORS
INROADS NATIONAL BOARD OF DIRECTORS

ALUMNUS

ROBERT
HOLMES

RETIRED
CHIEF HUMAN
RESOURCES OFFICER
nThrive
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CAROLYN
JOHNSON

CHIEF EXECUTIVE OFFICER
DiversityInc

ALUMNUS

BRIAN L.
WILLIAMS

SALES DIRECTOR, TEAM
LEADER SAM’S CLUB
Procter & Gamble
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National Board

ROXANNE
LAGANO

EXECUTIVE VP, CHIEF HUMAN
RESOURCES OFFICER AND
GLOBAL OPERATIONS
Zoetis

KARL

MINTER
RETIRED
CAPTAIN, UNITED AIRLINES
PAST CHAIRMAN, BOARD
OF ADVISORS Organization of Black
Aerospace Professionals

ROSA
NUNEZ

DIRECTOR OF
DIVERSITY & INCLUSION
Foley Hoag LLP
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INROADS NATIONAL BOARD OF DIRECTORS
INROADS NATIONAL BOARD OF DIRECTORS

ALUMNUS
ALUMNUS

DIRGESH
PATEL

SALESFORCE.COM PRACTICE
LEAD AND OWNER
Unify Consulting
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ANDRE
POWELL

VICE PRESIDENT OF FINANCE,
OPERATIONS & QUALITY
Collins Aerospace

THOMAS

L. RANSOM
EVP, HEAD OF
SALES AND CLIENT
EXPERIENCE STRATEGY
Truist
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National Board

KEVIN

SIMMONDS
PARTNER CYBERSECURITY, PRIVACY
& FORENSICS
PricewaterhouseCoopers, LLP

REBA

SIMMONS
EXECUTIVE VP & EXECUTIVE
DIRECTOR TALENT AND
CULTURE PARTNERS
BBVA

RICHARD
SIMONS

GENERAL MANAGER, PARTS
SALES AND MARKETING
Daimler Trucks North America
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meet the

National Board

INROADS NATIONAL BOARD OF DIRECTORS

ALUMNUS

KAREN
SACHS

RETIRED, SVP, CHIEF
CULTURE, INCLUSION
& DIVERSITY OFFICER
UnitedHealth Group

22

DARRYL
WILLIS

CVP OF ENERGY INDUSTRY
Microsoft

ALUMNUS

RAHSAAN J.

COEFIELD, ESQ.
DIRECTOR, CORPORATE
EEO INVESTIGATIONS
Lockheed Martin Corporation
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Thasunda
Brown Duckett

NEW PRESIDENT & CEO OF TIAA
INROADS ALUMNA
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INROADS Alumna
THASUNDA DUCKETT
Rises to Historic Heights:
UNPACKING A CAREER INTENT ON HELPING OTHERS

T

hasunda Brown Duckett is a name known around the world. She’s a leader in finance, and
has even been lifted up by Beyonce for her legacy-defining leadership and career. But,
Thasunda has been consistent in pointing to her humble beginnings, and introduction to
INROADS, as part of the foundation she has used to build her career success.

AS A YOUTH, THASUNDA SAW HER FAMILY EXPERIENCE FINANCIAL LOSS AND SACRIFICE.
Thasunda has been described
as a daddy’s girl. So, seeing her
father, Otis Brown, and her family
struggle economically when he lost
his job at a Xerox warehouse heavily
influenced her thought processes as
a leader. That experience created
in Thasunda an understanding that
there is power in being an urgent
leader. Her father’s job loss forced
their family to move from New
Jersey to Texas where they had to
essentially start over financially.
“I often think about the day my
father asked me to help him plan
his retirement, and I had to tell
him, ‘Dad, your pension is not

enough,’” said Duckett. Today, she
is not only making history as only
the third Black woman in history to
lead a Fortune 500 Company but,
as the president and CEO of TIAA
(Teachers Insurance and Annuity
Association of America), she is in
position to help millions of people
prepare to live full lives in retirement.
“I am extraordinarily grateful for the
opportunity to lead a company that
has helped millions of people retire
with ‘enough’ to live in dignity, and I
am excited about the opportunity to
help TIAA chart its next 100 years,”
said Duckett.

CONTINUE ON PAGE 26
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BEFORE HER HISTORIC ROLE AT TIAA, THASUNDA MET INROADS.
As a student at the University of
Houston, Thasunda participated with
INROADS. It was this experience that
began to shape her belief that she could
reach incredible professional and personal
heights.
“INROADS was my disrupter. Prior to
INROADS I just knew that I was going
to college. College was the goal in our
house. With INROADS, I gained access to
corporate America…and access to other
Black and Brown kids who looked liked
me, and who were dreaming like me,”
said Duckett. This experience affirmed for
Thasunda that she wasn’t by herself on
her journey to changing her fortunes. This
realization was gratifying, and helped to
ease some of the burden that comes with
being a trailblazer seeking to achieve what

they haven’t seen done before. Thasunda
also attributes INROADS with being the
platform that helped her build confidence
in her ability to be successful in corporate
America.
Thasunda used her experience with
INROADS, and internship at Fannie Mae,
to redefine what she believed was possible
for herself.
“My parents always told me to shoot for
the moon, because if you fall short, you’ll
be among the stars. However, they never
defined for me what the moon is,” said
Duckett. With INROADS, Thasunda began
to define her moon as being a CEO of
consequence in the financial services
industry.

FROM THERE, THASUNDA HAS BLAZED A HISTORIC CAREER PATH.
As the CEO of Consumer Banking for
JPMorgan Chase, Thasunda used her
platform to lift up racial wealth disparities
that exist between women — often citing her
alarm at the statistic that the average net
worth for single African American women
is $200, while the average for single white
women exceeds $15,000.
This was the impetus for her using her
influence, among other things, to create
programs that sought to empower, uplift
and advance the lives of others. One such
program is JPMorgan Chase’s Advancing
Black Pathways. Under her leadership

at JPMorgan Chase, Thasunda also led
the effort to collaborate with INROADS to
introduce Financial Services Institute — a
program that aims to develop and retain
high-caliber diverse talent in financial
services.
“It has been an honor to watch T. Duckett’s
career. At every chance she uses her
platform to help others. This is the mark of
a true leader. INROADS is honored to have
had a role in her career journey. There is no
limit to what Thasunda will achieve in her
lifetime,” said Forest Harper, Jr., president
and CEO, INROADS, Inc.

AS TIAA’S PRESIDENT AND CEO, THASUNDA CONTINUES TO INNOVATE NEW
WAYS TO LIFT UP OTHERS.
Thasunda’s legacy is shaping up to
be defined in myriad positive ways. From
pioneer, history maker, to servant leader
— each of these are apt descriptions.
However, at INROADS we believe that
her most enduring legacy is that of a
champion for financial awareness.

26

By merely seeing what’s possible for
Thasunda Duckett, and learning of
her efforts to address systemic
barriers to wealth creation, many
will join her in being intentional
about the way they give back.

DONATE YOUR IDLE

FUNCTIONING DEVICES NOW!

We are accepting idle, computing devices
that can be turned into cash to purchase and
distribute new devices to students in need.

Use our donation portal at
http://digitaldreamsportal.com/donation/INROADS

to donate your devices for a student to use to
complete their homework. Our donation process
is easy and streamlined. Not only will your device
help to ignite the dreams of American children,
you’ll prevent e-waste from collecting in landfills.

One Million Connected Devices Now is an urgent response from the Take on
Race Coalition to put one million devices with reliable internet connectivity and
tech support in the hands of students of color, in an effort to close the digital
divide worsened by COVID-19.
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Benefit Gala
P. Green, II is the CEO & Founder of Savoy Venture Partners, an angel investors
fund focused on early-stage investing for startups in the areas of media, mobile,
e-commerce, enterprise, entertainment and life sciences. In 2007, Mr. Green led
all aspects of a successful acquisition of Savoy magazine & media properties. He was
responsible for developing and executing the relaunch of Savoy’s multimedia investment
strategies post-acquisition, and turned Savoy, then a bankrupted brand, into the leading
Black professional media platform in the country. Mr. Green serves as a Life member of
the Council on Foreign Relations and a member of the President’s Society of The Aspen
Institute, Corporate Council on Africa and Omega Psi Phi Fraternity, Inc.
L.P. GREEN, II
CEO & FOUNDER
of Savoy Venture Partners

Mr. Green holds a Bachelor of Arts degree in Sociology from the University of South
Carolina–Aiken, a Master of Science in Real Estate Development from Columbia
University Graduate School of Architecture, a Master of Science in Public Administration
from Harvard University – Kennedy School of Government and a Master of Business
Administration (MBA) from the Said Business School, University of Oxford.

M

ichael D. Weaver, Jr. is an Associate within the Multifamily Business Office of the
Federal National Mortgage Association (FNMA). Mr. Weaver joined INROADS as
a student in Howard University’s School of Business Finance Program in 2018.
During his time at Howard University, Mr. Weaver demonstrated exceptional leadership by
being involved in many organizations and made contributions with INROADS through his
participation in every National Day of Service and Development Days.
Mr. Weaver discovered his passion in the field of finance and began his career during
his time at PNC Mortgage. He quickly became a skilled Processor/Underwriter in Loss
Mitigations for VA and FHA mortgage loans. In addition to his passion for finance, Mr.
Weaver became a member of Phi Theta Kappa, an international honor society, serves
as a member with the Mortgage Action Alliance and volunteered with such organizations
as Big Brothers Big Sisters and the American Youth Foundation. He holds a B.B.A. in
Finance from Howard University in Washington, D.C.

Rising Star Award

MICHAEL WEAVER, JR.
ASSOCIATE at Federal National
Mortgage Association
INROADS Alumnus

i sa Gonzales is a news anchor for KCRA 3, a
Sacramento news station she grew up watching.
Gonzales worked as an anchor and reporter for
other television stations in Sacramento, Fresno and
Redding before joining the KCRA news team.
Gonzales graduated from El Camino High School and
attended UC Berkeley, where she earned a Bachelor of
Arts degree in Rhetoric with an emphasis in journalism.
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LISA GONZALES
ANCHOR/REPORTER
at Sacramento KCRA 3
INROADS Alumna
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a Awardees
h asunda Brown Duckett is President and Chief Executive Officer of TIAA, a Fortune
100 provider of secure retirements and outcome-focused investment solutions
to millions of people working in higher education, healthcare and other missiondriven organizations. Duckett joined TIAA after serving as Chief Executive Officer of
Chase Consumer Banking. Previously, she was the CEO of Chase Auto Finance and
National Retail Sales Executive for Chase Mortgage Banking. Duckett serves on the
boards of several organizations and corporations. She is also a member of the Executive
Leadership Council, Delta Sigma Theta Sorority, Inc. and Jack and Jill of America, Inc.
She founded the Rosie and Otis Brown Foundation, in honor of her parents, to recognize
and reward people who use ordinary means to empower and uplift their community
in extraordinary ways. She is passionate about helping communities of color close
achievement gaps in wealth creation, educational outcomes and career success. She
holds a bachelor’s degree in Finance and Marketing from the University of Houston and
an MBA from Baylor University.

THASUNDA BROWN DUCKETT
PRESIDENT & CEO of TIAA
INROADS Alumna

READ MORE ABOUT HER STORY ON PAGE 24

I

n the years since Aloe Blacc’s last album, Lift Your Spirit, the global superstar spent
time working on an even dearer project: his family. All Love Everything, his most recent
album, is the singer-songwriter’s first collection of material written as a father, a journey
that’s expanded Blacc’s already heartfelt artistic palette.
Aloe Blacc isn’t defined by genre. “Rather than a genre, my music follows a theme I call
A.I.M.: affirmation, inspiration and motivation,” he explains. Beloved hits like “I Need a
Dollar,” “The Man” and “Wake Me Up,” with Avicii, may not fall under the same musical
umbrella, but they’re united by how they make the listener feel.

Alumni of the Year Award
ALOE BLACC
MUSICIAN, SINGER,
& SONGWRITER
INROADS Alumnus

That’s Blacc’s wheelhouse, the place where he excels. All Love Everything is a generous
addition to the A.I.M. catalog. It fulfills Blacc’s ambition to express the richness of familial
love on songs like “Glory Days” and “Family,” while also making room for anthems
about perseverance and support like “My Way” and “Corner.” Blacc has crafted his most
open-hearted album to date. Generous and warm, All Love Everything draws on soul,
folk and contemporary pop, reminding listeners that there’s no pigeonholing the human
experience.
During his years with INROADS, he interned at Ernst & Young for four summers and upon
graduation accepted a full-time position with EY.

3 Harris Technologies is an agile global aerospace and
defense technology innovator, delivering end-to-end
solutions that meet customers’ mission-critical needs.
The company provides advanced defense and commercial
technologies across air, land, sea, space and cyber
domains. L3Harris has approximately $18 billion in annual
revenue and 48,000 employees, with customers in more
than 100 countries. L3Harris.com.
INROADS is proud to recognize L3Harris for their ongoing
commitment to diversity in Corporate America and their
impact on the INROADS College Links program.

L3HARRIS
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Devin
White

NATIONAL DIRECTOR OF ALUMNI
RELATIONS AT INROADS

Katina
Hawkins

NATIONAL MANAGER
OF ALUMNI RELATIONS
AT INROADS

Office of Alumni Relations
DEAR INROADS FAMILY:
We have a history of impact that extends more than half a century because of the amazing support we’ve
received throughout the years from our partners and supporters.
Our strong track record of giving also extends to our alumni, whose generosity is helping to ensure that we
can continue to impact the lives of the talented and underrepresented.
We launched our Legacy Starts Now campaign in recognition of you, your fellow alumni and all who
continue to build on individual legacies that started at INROADS. This yearlong effort is a celebration of
over 50 years of programming and how far we have come individually and collectively from our humble
beginnings.
This year we established an alumni fundraising goal of $225,000. In just a short time, our alumni and
supporters answered the call, exceeding our goal by 30%.
We have raised $288,000 thanks to individual and alumni giving, and the outpouring of gifts continue.
We cannot thank our alumni enough for believing in INROADS with the kind of enthusiasm that fuels giving
back.
INROADS exists because of our alumni. You are the personification of our mission. You are the fuel that
drives our work.
With your continued support, we will continue to impact lives for the next half-a-century.
Sincerely,
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Devin White
DEVIN WHITE

Katina Hawkins
KATINA HAWKINS
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CONNECT WITH ALUMNI BY JOINING A LOCAL ALUMNI CHAPTER
Alumni Chapter Listing Contact Details
Can’t find your city
listed? Contact the
National Office of Alumni
Relations to find out
how to help launch a
chapter near you.
alumnirelations@INROADS.org
Visit us online at
www.INROADS.org.

RITA
SPRALLING ATLANTA
Email Address: atlantaalumni@INROADS.org
JEREMY
NINAN BOSTON
Email Address: bostonalumni@INROADS.org
THESHA
WOODLEY CHARLOTTE
Email Address: charlottealumni@INROADS.org
JUSTIN
COTTRELL CHICAGO
Email Address: chicagoalumni@INROADS.org
CHRISTOPHER
PLUMLEE
Email Address: dallasalumni@INROADS.org

DALLAS

PERCILL
GRIFFIN HOUSTON
Email Address: houstonalumni@INROADS.org

STAY

connected
to INROADS
for more:
• Networking Events
• Career Opportunities
• Volunteer Opportunities
• Alumni Benefits
• Giving Back

JOSETTE
TOWLES DC, MARYLAND, VIRGINIA
Email Address: midatlanticalumni@INROADS.org
DEWARREN
LANGLEY RALEIGH, DURHAM, CHAPEL HILL
Email Address: nctrianglealumni@INROADS.org
YUVI
SINGH NEW JERSEY
Email Address: newjerseyalumni@INROADS.org
BENJAMI
LIOUE NEW YORK
Email Address: nycalumni@INROADS.org
JHONNY
DIAZ ORLANDO
Email Address: orlandoalumni@INROADS.org
NIKKI
GASKIN-CAPEHART
Email Address: tampaalumni@INROADS.org

TAMPA

DALE
GILLIAM WISCONSIN
Email Address: wisconsinalumni@INROADS.org
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Jeffery S. Perry

J

effery S. Perry was chosen as the new chair of The Babson College
Board of Trustees. The Board knew Perry would be a good fit due to his
determination and genuine commitment to Babson College. He has also
served since 2016 as a member of the Board of Trustees, where he has led the
Academic Excellence Committee.
Perry’s experience as Board Director at Fortune Brands, Board Chair at
Chicago Children's Museum and Former Board Chair at INROADS, Inc. has
prepared him for his new role as the chair of The Babson College Board of
Trustees. Perry’s new position makes him the first Black Board of Trustees
Chair, which is an important milestone for the college.

Lliana Mora

L

liana Mora is chief executive of ambulatory business at Cook County Health,
a $2.8B integrated healthcare system and health plan serving over 500,000
patients annually. Mora has over 20 years of leadership experience and a proven
track record of exceeding results in the hospital & healthcare industry.
Over the years, she has demonstrated results in improving patient access, clinical
quality and patient and staff satisfaction while consistently achieving revenue growth
and profitability through operational and cost efficiencies, improved productivity and
restructured contracts.

Martin Cabrera

M

artin Cabrera has more than 25 years of investing experience and is the CEO and
Founder of Cabrera Capital Markets (CCM) and Cabrera Capital Partners (CCP).
Cabrera Capital Markets serves as a global investment banking and institutional
brokerage service. CCM has issued over $330 billion in debt for municipalities and $400
million in debt and equities for corporations both nationally and internationally.
Cabrera Capital Partners provides commercial and residential real estate development,
investment and consulting services. CCP has provided investment advisory services,
including development, acquisition and management of over $3.5 billion in institutional real
estate. Over the years, Cabrera has served as a Board Member at Chicago Community
Trust, Chairman of the Real Estate Committee for the Archdiocese of Chicago, as well as
a Member of the Archbishop’s Finance Council.
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Alumni in the News
Darryl Wilson

D

arryl Wilson is the Chairman and President of The Wilson Collective, a
company focused on building, investing, powering and partnering to create
sustainable business solutions. For over 30 years, Wilson served in various
leadership roles for General Electric (GE).
Most recently, Wilson served as the Vice President, Chief Commercial Officer for
General Electric. Wilson was responsible for delivering commercial productivity
and growth across General Electric’s $38 billion power generation, services,
transmission, distribution, nuclear, water and conversion business. Over the years,
Wilson has served on the board of The Greater Houston Partnership, The Federal
Reserve Bank of Dallas and the U.S./Mexico Energy Business Council.

Mark Pillow

W

ith over 25 years of experience, Mark Pillow serves as the
Commercial Tire Systems Director of Business Solutions at Goodyear
Canada, Inc. As an experienced business leader, Pillow oversees
Goodyear’s fleet HQ program, on-highway operations and retreaded tire
business. Pillow continues to deliver results, and develop and lead highperforming teams. Previously, Pillow served as Director of Commercial
Systems and was responsible for leading the creation of Channel, Portfolio and
Category strategies and plans for all North America Commercial Tire Portfolios.

James Tucker

A

results-oriented strategic leader, James Tucker is the CEO of
Luminec Pharmaceuticals, Inc., a global healthcare company
dedicated to developing and delivering innovative health solutions.
Tucker has an extensive background in technology, sales and business
development, creating profit goals and exceeding sales for Fortune
500 and startup companies. Tucker previously started and owned Click
Around Chicago, a digital marketing company that promoted tourism and
entertainment in Chicago.
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1 EVENTS

APPLE CHALLENGE FOR CHANGE | MAKING A DIFFERENCE | TRANSITION | ENTREPRENEURS | CREATING YOUR BRAND

NATIONAL TRAINING DAY 2021
SATURDAY, JULY 17, 2021
MANDATORY TRAINING FOR ALL INTERNS
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JUNE 6-12, 2021
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Volunteer Opportunities
THE MISSION OF INROADS IS TO DELIVER INNOVATIVE LEADERSHIP DEVELOPMENT
PROGRAMS AND CREATIVE SOLUTIONS THAT IDENTIFY, ACCELERATE AND ELEVATE
UNDERREPRESENTED TALENT THROUGHOUT THEIR CAREERS
Please click here to complete the volunteer registration form to officially opt-in to
support area(s) of interest. Volunteers will be contacted based on need.
Questions – email askINROADS@INROADS.org

TECHNICAL INTERVIEW and/or CASE STUDY INTERVIEW WORKSHOPS
Conduct 1-hour training sessions on how to successfully execute/implement effective
techniques around Technical and/or Case Study style interviews.

VIDEO MOCK INTERVIEW REVIEWS
Review video mock interviews submitted by INROADS Candidates and complete
evaluation form using rating system and provide feedback (training provided).

RESUME REVIEWS
Review candidate resumes against INROADS template and suggest edits.
Engage directly with candidates assigned by INROADS Talent Management
Team (training provided).

ASK INROADS LIVE (AIL)
Facilitate student-centric topic to the general INROADS candidate pool to increase
student engagement. Topics are open and should be in the realm of professional/
leadership/career development. AIL occurs Friday from 3:00 – 5:00pm EDT.

STUDENT SUCCESS WEBINAR SERIES
Facilitate student-centric topic to the INROADS candidate pool based on year
in school. This series has various dates/times and can be scheduled based on
facilitator availability.

MENTOR MATCHING PROGRAM
Provide guidance to INROADS candidates based on career interest and/or area
of expertise. Ex: If you are a Marketing professional, we will direct marketing
candidates seeking career advice to you as a resource for guidance.

COORDINATE GIVING CAMPAIGN
Coordinate a recurring or one-time giving campaign within your organization to help support
operations (can include non-Alumni).

IN-KIND MARKETING SUPPORT
Design professional artwork and/or graphics that INROADS can use on social media
platforms and for distribution involving various initiatives and campaigns.

PROJECT-BASED VOLUNTEERS

44

Participate in project based initiatives and activities that require support. Ex: Virtual
Career Expo Committee, Force For Good Committee, etc.
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Please click here to complete
the volunteer registration form
to officially opt-in to support
area(s) of interest.

RECRUITING
Support recruiting activities and events where needed. You can also introduce
connections to professional groups, student organizations and/or campus contacts with
Colleges/Universities to help recruiting objectives (training provided).

INTERN TRAINING FACILITATOR
Support intern-related training activities and events between the months of May –
July. Topic, material, date and time provided (training provided).

EVENT SPEAKER
Feature as a keynote, motivational and/or inspirational speaker at INROADS events
and/or intern-related activities/events and engagements.

NATIONAL DAY OF SERVICE COORDINATOR
Lead coordination of volunteer activity for interns and/or provide volunteer
opportunities for interns to gain their 24 volunteer hours.

JOIN INROADS ALUMNI CHAPTER
Join local alumni chapter and get involved in local initiatives.
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7

SIMPLE
Career Tips
that Ensure

Personal

Success in
the Workforce

When it comes to the workforce it can be hard to navigate regardless of the
industry or how long you have been working. We have chosen these 7 career
tips that will help guide you in the workplace. As you continue developing in your
career, these tips will be important every step of the way.

1. NETWORK

Regardless if you are a recent college graduate or
currently in the workforce, networking is something that
takes constant work. Networking is an important tool that
is beneficial in any career field. It serves as a way to trade
information and build mutually beneficial relationships. As a
recent graduate, you will find that networking helps expand
the possibility for new opportunities and allows you to learn
from experienced professionals. For individuals currently in
the workforce, creating new relationships will help you stay
relevant and up to date in your industry.
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2. ASK QUESTIONS

Taking risks and asking questions is the only way you will
advance in your career. To ensure you are meeting the
goal or objective, ask specific questions that will give you
clarification. Asking questions may spark creativity or may
lead to more questions or better solutions.

3. DIGITAL PRESENCE

In the world of technology, staying up to date on social media is crucial
to the success of your career. Creating a strong LinkedIn profile will
help you stand out regardless if you are new to the workforce or
have been working for years. Social media allows you to establish a
professional presence and showcase your talent.

4. ATTITUDE!

Reminding yourself to have a positive attitude and outlook
will contribute to your daily success. Having a negative
attitude in the workplace will carry over in the quality of
your work as well as affect your co-workers. Nobody enjoys
working with a negative co-worker! Although things are
bound to go wrong and mistakes will happen, learning from
them and moving on is everything. There will always be a
learning curve in any new job or skill the first time you do it.

5. CREATE A “SOFT” PLAN

Although it is important to have career goals and plans, do not make the
plans so rigid that you are not able to grow and change them. Part of a
good career plan is being open to new opportunities. Everyone’s version of
success is different, so do not define success based on what society tells
you. Define your own!

6. DRESS TO IMPRESS

Ask your employer or read the company’s handbook to learn
about the dress code and preferred attire. Looking clean and
professional will speak to your character and your work ethic. If
you are unsure what the dress code is, always overdress and
make sure you are modest in appearance.

7. TIME MANAGEMENT

Whether you are working your first 9-to-5 job, or you are working more than 40 hours
a week, time management will always be important. Learning how to manage both
your work life and personal life will allow you to be more efficient and not feel burned
out. Three tips that will help with time management are using a calendar, setting time
limits and communicating. First, using a calendar to plan will ensure that you do not
miss anything due that day. Tasks will pop up during the day, but by planning ahead
you will have time for them. Secondly, setting time limits on each task will prevent you
from procrastinating or getting distracted. Finally, communicate with your co-workers
or boss about upcoming deadlines and tasks.
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Partnerships
INROADS IN THE NEWS

INROADS Partners with Zoetis
to Advance Animal Health

I

NROADS is partnering with Zoetis to help create future
innovators, scientists and veterinarians by investing to
identify and develop talent early. INROADS College Links is
an innovative program that seeks to close the knowledge and
skills gap that often plagues talented and underserved youth,
particularly from racial minority communities. Zoetis’ investment
will be used to expand INROADS College Links in Newark, N.J.,
to support communities of color. Read more…

Mentor Spaces Joins Forces with
INROADS to Positively Impact
Underrepresented Talent and
Scale Virtual Group Mentorship

M

entor Spaces, a virtual group mentorship platform that
helps companies scale their diversity and inclusion efforts,
today announced a partnership with INROADS. With
INROADS supporting more than 5,000 vetted students each year
and over 30,000 alumni, Mentor Spaces is on a path to establish
the largest virtual mentorship community for underrepresented
talent. Read more…

PayPal Partners with CodeHouse,
INROADS and National Association
of Black Accountants to Mentor and
Recruit Black and Diverse Talent

P

ayPal Holdings, Inc. (NASDAQ: PYPL) has entered into
multi-year partnerships with CodeHouse, INROADS and
the National Association of Black Accountants to develop
and hire Black and diverse talent. The partnerships are part of a
$535 million commitment first announced in June that includes
strengthening PayPal’s internal Diversity, Inclusion, Equity and
Belonging programs and supporting the recruitment, hiring and
career advancement of Black and underrepresented employees.
Read more…
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Henkel North America Announces
New DEI Scholarship and
Internship Programs

H

enkel, the company behind well-known brands such as
Loctite®, Dial®, Right Guard®, Schwarzkopf®, and Persil®,
has announced new scholarship and internship programs
in the U.S., Canada, and Puerto Rico to increase diversity,
equity, and inclusion (DEI) across Henkel businesses. As an
important part of Henkel’s broader commitment to accelerating
DEI, these programs will help build leadership, education,
and career opportunities that strongly support future growth in
underrepresented communities and diverse representation of
Henkel employees, as well as the company’s early talent pipeline
for diverse talent. Read more…

Anterix Announces Partnership
With INROADS

A

nterix Inc., (NASDAQ: ATEX) is joining forces with
INROADS. As part of this alliance, Anterix will be
supporting both the College Links and iPROS
programs at INROADS, as well as working together
to shape the conversation around diversity, equity and
inclusion in both corporate and community leadership.
Read more…

INROADS and Jack & Jill of
America Partner to Advance
Student Opportunities for
Career Success

I

NROADS and Jack and Jill of America, Inc. have partnered
to enhance the lives of youth across the country and create
opportunities to nurture their talents, especially in an era of
virtual learning due to COVID-19. Each organization’s individual
commitment to serve diverse, underserved youth and lead
them to successful careers made the partnership seamless. To
commemorate the occasion, INROADS and Jack and Jill will
host a virtual celebration to commemorate the beginning of a
commitment to serve and invest in students of color. Read more…
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Partnerships
INROADS IN THE NEWS

INROADS Expands Partnership with
Symba to Power Its College Links
Program Virtually

S

ymba, the leading remote internship management platform,
announces an expanded partnership with INROADS,
in support of its College Links program in a virtual
environment. College Links works with underrepresented high
school students interested in STEM and business, to prepare and
strengthen them for both college and career success. Through
the program, students are exposed to career immersion activities,
mentoring, and goal planning. Read more…

Roth Staffing Companies Partners
with INROADS to Create a More
Diverse Workplace

R

oth Staffing Companies announced their partnership
with INROADS, the largest non-profit organization
providing training, development and access to paid
internship opportunities for underrepresented talent. As a part
of their commitment to partnering with INROADS, Roth Staffing
employees will assist and provide mentors for both high-school
and college students as well as career and job development
training including mock interviews, resume reviews, and soft skills
training. Read more…

INROADS Partners with Houlihan
Lokey to Address Diversity in the
Financial Services Industry

I

NROADS has joined Houlihan Lokey, Inc. — a premier global
investment bank — to address diversity and career opportunities
in the financial services industry. INROADS’ services are needed
more than ever in the financial services industry. Research shows
that only 4% of employees in financial services identify as diverse.
Read more…
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Clark Atlanta University Taps
INROADS to Give Their Students A
Career and Leadership Advantage

I

NROADS partners with Clark Atlanta University (CAU) to
take their student career development to the next level. The
two storied organizations launch the Corporate Development
Initiative to give 1st, 2nd, and 3rd-year students intense exposure
to the skills and qualifications needed to have successful
corporate career experiences. The program is envisioned as a
pre-internship component to INROADS’ award-winning student
leadership program. Read more…

INROADS & Microsoft Partner to
Close the Digital Divide

I

NROADS has formed a strategic partnership with Microsoft
to help close the digital divide. As part of this strategic
partnership, INROADS also joins the Microsoft initiative,
Accelerate, which brings together civic, learning, and corporate
partners to provide skills across the spectrum of digital
proficiency to build a more inclusive workforce. As the nation
reels from COVID-19 and calls for equity sweep the country,
Microsoft and INROADS takes a position of leadership in
addressing tech disparities that disproportionately impact
students and communities of color. Read more…

INROADS Extends
Collaboration with Johns
Hopkins Carey Business
School to Create a Pipeline for
Diverse Business Leadership

I

NROADS extends its collaboration with Johns Hopkins
Carey Business School to create a pipeline for talented and
underrepresented youth pursuing careers in business. The
INROADS/Carey Business School collaboration supports the
annual Summer Business Academy that provides talented rising
college juniors and seniors with exposure to insights to prepare
them to pursue an MBA and impactful careers in business.
Additionally, the program offers participants a robust learning
environment to enhance their knowledge of business education
and professional development. Read more…
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Partnerships
INROADS IN THE NEWS

INROADS Joins The APEX
Museum to Connect Students to a
Virtual STEM Enrichment Program

I

NROADS partners with The APEX (African American
Panoramic Experience) Museum to provide academically gifted
and underrepresented students in Atlanta with access to virtual
coding and leadership training. The STEM/STEAM program is a
virtual platform that includes Smart Learning Solutions, a national
independent education provider, volunteers and a communitybased project engagement team from The APEX Museum,
including a diverse recent college graduate from High Point
University. The virtual program is designed utilizing EDISON
Robots and access to cutting-edge coding technology to promote
STEM/STEAM education for motivated, underrepresented
students. Read more…

Waystar Partners with INROADS,
Launches Internship Program
to Improve Access to Career
Pathways in Healthcare
Technology

W

aystar, a leading provider of healthcare payments
software, announced a multi-year partnership with
INROADS. As part of the collaboration, Waystar is
launching an internship program that will empower students from
local colleges and universities to find meaningful careers in the
healthcare technology industry. Read more…

Careerminds Partners with
INROADS to Advance Employee
Fairness in Outplacement and
Career Transition Services

I
52

NROADS partners with Careerminds, a global
contemporary outplacement provider, to ensure
INROADS Alums and Interns are well positioned to
take advantage of this evolving economy. At its height,
joblessness claims in America topped 30 million. The
pandemic, and factors that include global trade disputes,
have left millions of Americans reeling as they search for
employment. Communities of color have disproportionately
been impacted. Read more…

TOP News
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INROADS IN THE NEWS

INROADS Joins $25
Million Effort to Address
Education Digital Divide
in America

I

NROADS joins the Take on Race Coalition – a group
P&G developed in partnership with CEO Action for
diversity and inclusion – in an effort to connect students
to digital learning resources, exacerbated by the COVID-19
pandemic. Read more…

Two-Hundred Underrepresented
High School Students Across
the Country Participate in
INROADS National Career
Academy

I

NROADS continues its digital transformation by offering
INROADS College Links National Career Academy (NCA),
a virtual experience for high school scholars to learn about
business and STEM. With support from multiple corporate
partners, INROADS NCA will provide high school scholars
participating in the INROADS College Links program with STEM
workshops and professional development training. Read more...

INROADS’ Digital
Transformation Wins National
Honor from Handshake

H

andshake, a leading website for connecting college
students to jobs, honors INROADS with its inaugural
Early Talent Award that celebrates employers who have
transformed their recruiting strategies to meet the demands of a
digital-first world. Read more…
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INROADS is excited to announce the launch of INROADS Professionals
(iPROS). Our iPROS enable you to network with recent graduates, mid-career
and experienced level professionals who might fit current hiring needs.
Under iPROS we offer two programs: Our Future Leaders Program (FLP) and
E-Blast Program.
INROADS, Inc. is a 501(c)(3) nonprofit organization whose mission is to
deliver innovative programs and creative solutions that identify, accelerate
and elevate the development of underrepresented talent throughout their
careers.
For more information, please contact April Ajiboye at iPROS@INROADS.org.
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GET IN TOUCH
CALL: (888) 520-8691
Email: alumnirelations@INROADS.org

Website: INROADS.org/alumni

INROADS Inc.
INROADS Inc.
@INROADS
@INROADSInc
@INROADSInc
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10 South Broadway, Suite 800, St. Louis, Missouri 63102
www.INROADS.org

